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While women make up over half the world’s population, it 
remains the case they are not fulfilling their potential in measured 
economic activity or in their contribution to the labour market. 

This has clear social and economic consequences, and business 
has an important role to play in finding solutions.

Danny McCoy, Ibec CEO

13.9% lower average hourly pay for women v. men in Ireland in 2014 
(Eurostat 2019)



Opportunities              Challenges

Demand for STEM professionals and 
associated professionals expected to 
grow by around 8% between now and 
2025, much higher than average 3% 
growth forecast for all occupations.

Employment in STEM-related sectors is 
also expected to rise by 
around 6.5% between now and 2025.

European Centre for the Development of Vocational 
Training  

In Ireland, almost 120,000 working in 
STEM industries – 25% female

In Europe, <7% tech jobs held by 
women

In USA, number of female entrants to 
computer science declining

From Recommendations on Gender Balance in 
STEM education (March 2022)



Ireland had highest rate of STEM graduates in 2018 – 35.2 per 1000 persons aged 20-29

Ireland also had largest gender differential in EU27 – gap of 24.3 with 47.3 male STEM 
graduates per 1000 persons aged 20-29 compared with 23.0 females

While Luxembourg had lowest gender differential, they also had lowest overall 
proportion – 4.0 per 1000



48% of 2018 Junior Cert Science candidates were girls (CSO 2019)
9 girls sat Leaving Cert Biology for every 1 who sat Physics in 2018 (CSO 2019)

12% of Engineering professionals female (Engineers Ireland 2018)
13% of 2018 Engineering graduates female (Engineers Ireland 2019)

2% of apprentices completing training in October 2018 were women (Solas 2018)

WITS vision is a society where women have equal opportunities, experiences and 
recognition in STEM. 
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